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Abstract

Cross-border marriages have been rapidly grown between Taiwanese and
Southeastern Asian or Mainland Chinese over past two decades and consequently
brought a massive inflow of foreign population to Taiwan. These newcomers,
predominately female, are eager to join labor market in this island; however, their
prospect for getting a job is dim, predicted by a series of administrative survey.
Researchers have long argued that employer mentality and biased social attitude
toward these brides are two influential factors contributed to their underemployment;
the structure of the family they resided in further differentiated their employment
outcomes. This paper investigates employers’ viewpoint toward cross-border brides
and its policy implications, based on previous findings.

We adopt mixed methodology in this paper. Qualitative method is first applied,
through structured interview, to five employers who hire these brides. Later, we
design our questionnaire on the basis of qualitative findings and survey (stratified)
1,083 business units in Taiwan. We clustered the employers into those have hired and
not hired foreign brides, trying to identify the factors determined their willingness to
hire. Initial research finding is that employers who have hired these brides base their
decision on the job vacancy they want to fill; for those who have not hired,
information asymmetry prevails between employers and prospective jobseekers.

Policy implications from this research would lie in how to strengthen the job
matching process and cooperation between employers and these newcomers,
establishing a job searching platform.
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